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At Morgan Stanley, diversity is 
an opportunity — for our clients, 
our employees and our Firm. By 
valuing diverse perspectives, we 
can better serve our clients while 
we help our employees achieve 
their professional objectives. A 
corporate culture that is open 
and inclusive is fundamental 
to our role as a global leader 
constantly striving for excellence 
in all that we do.

– James P. Gorman, Chairman and CEO

Black and Hispanic

Diversity and Inclusion 
At a Glance

2015-2016 awards

Human Rights Campaign’s Corporate Equality Index,  
Best Places to Work, 100% rating

Hong Kong Community Business LGBT Workplace  
Inclusion Index’s Gold Standard

The Times’ Top 50 Employers for Women in the U.K.

Working Mother’s 100 Best Companies

LATINA Style’s 50 Best Companies to Work for in the U.S.

G.I. Jobs’ Military Friendly Employer

Great Place to Work® Institute Japan’s Best Company in the  
Best Workplaces in Japan Survey

Minority Business News USA’s 2016 Champions of Supplier Diversity

Follow @MorganStanley for more awards and recognition.



INCLUSION
Through our Firm-sponsored Employee  
Networking Groups, employees have an 
opportunity to widen their network and gain 
professional development skills. To honor the 
many contributions made by multicultural 
groups, the Firm sponsors educational and 
celebratory heritage months for women, the 
Asian-Pacific American, Black, Hispanic and 
LGBT communities.

FIrmwIde empLOyee 
NetwOrkINg grOUpS*

• Asian Employee Networking Group
• Black Employee Networking Group
•  Family Network Employee 

Networking Group
• Latino Employee Networking Group
•  Pride (Lesbian, Gay, Bisexual, and 

Transgender) & Ally Employee 
Networking Group

• Veterans Employee Networking Group
•  Wealth Management Multicultural  

Employee Networking Group
•  Wealth Management Women’s Employee 

Networking Group
• Women’s Business Alliance

key exterNaL partNerS*

• America Needs You
•  Association of Latino Professionals 

for America
• Hispanic Scholarship Fund
• Jopwell
• JumpStart
• Management Leadership for Tomorrow
• National Association of Black Accountants
• National Society of Black Engineers
• Prep for Prep
• Sponsors for Educational Opportunity
• Society of Hispanic Professional Engineers
• The Robert Toigo Foundation

deVeLOpmeNt
Morgan Stanley is committed to developing 
a diverse employee base, which in turn helps 
shape and strengthen our business and brings 
value to our clients.

We offer our employees challenging 
opportunities, career development programs, 
networking opportunities, coaching and 
access and exposure to senior management  
to facilitate career advancement.

LeaderShIp prOgramS*

•  Executive Director Development 
Series (EDDS)

•  Leader Engagement and Development 
(LEAD) Program for Black and Hispanic 
Executive Directors and Vice Presidents

• Morgan Stanley Leaders Program (MSLP)
• Multicultural Leadership Summit
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diversity and inclusion at a Glance

reCrUItmeNt
At Morgan Stanley, we strive to be the employer 
of choice for prospective employees. Work-
ing with key external partners, universities 
and search firms, we engage candidates from 
underrepresented groups who are interested  
in joining a global financial firm.

We host educational days for high school, 
undergraduate and graduate students who  
are interested in a career in financial services.

Internships play an equally important role  
in attracting talent to the Firm. Outstanding 
underrepresented students at the undergraduate 
and graduate levels may be eligible for an 
academic scholarship, which includes a paid 
internship in various Morgan Stanley divisions.

CampUS reCrUItINg eFFOrtS *

•  Career Discovery Day
• Freshmen Enhancement Program
•  MBA and Undergraduate Early 

Insights Programs
•  MBA Black and Hispanic 

Networking Events
• MBA Fellowship
• Richard B. Fisher Scholarship Program
•  Sales and Trading Enrichment 

Program (STEP)
• Sophomore Summer Program
• Technology Showcase
•  Wealth Management and Investment 

Management Open House

At Morgan Stanley, Diversity and Inclusion is a business imperative that helps our clients 
benefit from the widest possible range of insights, experiences and perspectives. Our 
goal is to build and maintain a workforce that is both diverse in background and uniform 
in reflecting our core values. With a broad commitment to a culture of inclusion, we 
endeavor to attract and retain top candidates from all backgrounds through a focus on 
recruitment, development and individual advancement.

* For a complete list of diversity programs, external partners and recruiting initiatives, visit our website www.morganstanley.com/about-us/diversity/

http://www.morganstanley.com/about-us/diversity/

